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Purpose: Develop and implement a simulation curriculum for residents to practice skills in 

recognizing and addressing microaggressions.  

Background: Residency programs are increasingly incorporating diversity, equity, and inclusion 

into resident education to create an inclusive learning environment. Despite these efforts, 

residents report lack of confidence in recognizing and addressing microaggressions. 

Methods: Using Kern’s six-step approach to curricular development, we conducted a needs 

assessment before formulating goals and objectives and designing scenarios for simulation-based 

education. We chose this educational strategy so trainees could practice interrupting 

microaggressions committed by trained actors. Faculty facilitators debriefed each scenario and 

provided feedback to the trainees. We surveyed participating residents before and after the 

session. 

 

Results:  
After one simulation session, 27/30 (90%) of participating residents felt confident in their ability 

to address microaggressions, versus 8/30 (27%) prior to the session. All participants strongly 

agreed that this training should be incorporated into their residency curriculum. In the 

debriefings, however, some participants reported feeling triggered and traumatized as they 

“relived” real-life experiences through the simulations.  

 

Discussion: We demonstrated that simulation is a feasible and effective strategy to improve 

residents’ confidence in addressing microaggressions, but may also be triggering for some 

residents.  

 

 

 

Reflective Critique:  
We did not anticipate the traumatization and triggering as reported by some learners to occur as a 

result of our curriculum, and subsequently sought additional feedback from facilitators and 

educational leadership. We learned that facilitators required more expert skills to navigate 

challenging conversations during debriefings than anticipated. We also concluded that residents 

may not be the best initial target audience for this curriculum, as they have limited situational 

power and reserve. Therefore, we are re-directing this curriculum towards residency program 

leaders to ensure they become champions for creating inclusive learning environments and 

provide support for trainees encountering microaggressions.  

 

 

 



 

 


