
METHOD  

One Minute Micro-Lecture  

 Description 

The designer of the 1-minute lecture, David Penrose (SunGard Higher Education) insists that 

tiny bursts of knowledge, when paired with assignments and discussions, in either an on-line or 

F2F environment, results in learning equivalent to more traditional lectures.  Steps: (1) List key 

concepts to convey in traditional lecture; (2) Write a 15-30 second introduction and conclusion to 

provide context for key concepts; (3) record/present (e.g., podcast); (4) design a follow-up 

assignment that will direct learners to readings or activities that allow exploration of key 

concept(s); (5) Create a written assignment.  

 

Advantages 

• Quickly engages the learner and when paired with an assigned task allows the learner greater 

ownership, control and engagement in learning process 

• Works well with simple concepts 

 

Disadvantages 

• Learners must self-regulate/self-direct to complete associated tasks 

• Perceived “Face Validity” of method 

  



METHOD  

REFLECTION/REFLECTIVE PRACTICE (RP) 
Description 

RP includes: 1) examining own reasoning and decision making in a disciplined manner; 2) 

making your reasoning explicit (i.e., open to review and critique); and, 3) modifying your 

professional practice according to the insights acquired through this process. 

Advantages 

• It makes you more sensitive and guides choices for further learning 

• It makes you uncover new information and improves practice 

• It makes you facilitate action that has broad ownership 

• It makes you learn from the experience of others 
 

Disadvantages 

• People can become more introspective and anxious about their actions 

• It can be time consuming 

• Need to adhere to ground rules 

• Lack of experience can affect 

• reflective practice 

http://www.ibms.org/pdf/bs_articles_2005/reflective_practice.pdf;  

  



METHOD  

Teach Back Process  

 Description 

A simple mechanism by which a learner understands a topic or skill may be assessed.  It begins 

by asking the learner to explain his/her understanding of the topic/concept or demonstrate a 

technique and explain it.  Instructor (or other learners) then follows-up using open-ended 

questions to assess the learner’s understanding and/or ability to transfer that understanding to a 

related but new topic.  Misconceptions are then clarified (by instructor or other learners).  It is an 

iterative process: “teach back”, open ended questions, address misconceptions, and then “teach 

back” again.   

 

Advantages 

• Focuses on learner’s comprehension and explore misunderstandings 

• Role models a process that can be used with patients to assess their health literacy 

 

Disadvantages 

• May be threatening to learner as “exposes” thinking or skill errors  

  



METHOD  

INDIVIDUAL LEARNING PLAN 
 

Description 

Often included as part of a portfolio but can occur without the associated evidenced included in a 

portfolio.  It typically includes a list of learning areas/competencies to be accomplished, 

methods/ strategies for learning, benchmarks for monitoring learning progress and timelines. 

 

Advantages   

• Meets educational needs of individual student 

• Allows for personal participation and reflection on learning 

• Easily integrated with portfolio as records academic goals and achievements 

 

Disadvantages 

• Should be computerized; Paper-based is burdensome 

  



METHOD  

JOURNAL CLUB 

DESCRIPTION 

Journal articles are pre-selected to focus on a specific topic and/or task (e.g. research design).   

A presenter (single person or group) is responsible for leading discussion to identify key 

concepts. 

Advantages 

• Often used for learning about critical analysis of the literature and/or discussions of research 

design 

 

Disadvantages 

• Learners do not listen to presentations 

• Learners do not complete readings in advance 

  



METHOD  

 

GUIDED PRACTICE 
 

Description 

The learner and teacher discuss a specific task/scenario and identify a skill to be improved. 

The learner is supervised and guided through performance of a specific task 

 

Advantages 

• Feedback is immediate and specific to task. 

 

Disadvantages 

• Personality and communication differences can hinder progress. 

  



METHOD  

Clinical Reasoning Theater  

 Description 

Clinical theater reasoning (CRT), developed by Borleffs, et. al. [Acad Med 2003;78(3):322-5], 

demonstrates the process of clinical reasoning to learners through the conversation of a doctor 

with a patient.  Three actors: the doctor, the patient, and the learners who form the “audience”.  

The performance occurs in two repeating acts. ACT I: Communication between doctor and 

patient focused on Hx Taking, PE, etc.  ACT II: “Time out” in which doctor explains/ thinks out 

loud, to reveal the rationale for questions, line of reasoning, and/or need to silence or empathy. 

Audience questions and provides suggestions for further dialogue with the patient resulting in 

another Act I and II cycle. 
    

Advantages 

• Builds on clinical teacher’s existing skills 

• Reveals the physician’s “behind the scenes” thinking and decision 

• Engage the audience through Act II  

 

Disadvantages 

• Exploration learners’ clinical reasoning is dependent on “doctor’s” facilitation skills 

  



METHOD  

SERVICE LEARNING 
LCME  IS 14.A 

 

DESCRIPTION 

"Service-learning" is defined as a structured learning experience that combines community 

service with preparation and reflection.  

 

Advantages 

• Students engaged in service-learning provide community service in response to community-

identified concerns and learn about the context in which service is provided, the connection 

between their service and their academic coursework, and their roles as citizens and 

professionals.  

 

Disadvantages 

• Requires extensive debriefing and “structuring” of assignments.  

 

 [Definition from Seifer SD. "Service-learning: Community-campus partnerships for health 

professions education." Academic Medicine, 73(3):273-277 (1998).] 
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