
METHOD  

GUIDED LEARNING EXPERIENCES (GLE) 
 

Description 

A family of experience-based teaching methods that use learning guides (e.g., questions, cues, 

published guidelines) to direct the attention of learners.  

Use of learning guides provides the structure to direct residents’ attention to areas that may be 

ignored or overlooked.  

Write questions/guides at a “conceptual or principle” level rather than at the “fact” level. A 

“laundry list” of issues does not provide the same effect.  

 

Advantages 

• Nurtures curiosity, initiative, and risk taking.  

• Promotes critical thinking.  

• Develops students’ responsibility for their own learning and habits of life-long learning. 

Disadvantages 

• More effective in small groups 

  



METHOD  

Student-facilitated Learning 
Description 

Students are encouraged to take more control of in all aspects of their own learning (e.g., setting 

objectives, assessment).  The teacher adopts the role of a "guide on the side" who provides 

resources and support to learners. 

 

Advantages 

• Learners use skills like synthesis and analysis 

• The learner is actively involved 

• Learners interact with and learn from each other 

• There is no need for large amounts of learning materials 

• Learners can work in an environment similar to that of the real world 

• A variety of learning methods are used 

 

Disadvantages 

• Pace of instruction is based on the group rather than the individual learner  

• Teacher’s role is not clearly defined  

• There is a need for extra facilities to allow for group wor, etc.  

• The learning is relatively time consuming in proportion to the amount of material covered  

  



METHOD  

Surveys 

Description 

Series of questions to evaluate the learner’s attitude and/or knowledge prior to instruction or to 

evaluate the instruction of a given course 

 

Advantages 

• Information/baseline data collection 

• Opportunity for individual opinions 

• Individual thoughts can then be shared in large group  

 

Disadvantages 

• Teacher prep time 

• May not ask the correct questions for the information required 

 

  



METHOD  

Readings 
 

Description 

Printed materials assigned for study outside of classroom 

 

Advantages 

• Method used to cover needed content for subject knowledge 

• Opportunity to supplement learning 

• Low cost, minimal preparation time  

 

Disadvantages 

• Increase to student time and effort may be unwelcomed 

• Must consider Copyright 

  



METHOD  

Role Playing 
 

Description 

Students act as characters in a simulated "real life" situation to solve problem(s) 

 

Advantages 

• Introduces problem situation dramatically  

• Provides opportunity for people to assume roles of others and thus appreciate another point 

of view  

• Allows for exploration of solutions  

• Provides opportunity to practice skills 

• Efficient and low cost 

 

Disadvantages 

• people may be too self-conscious  

• not appropriate for large groups  

• people may feel threatened  

• trainer must define problem situation and roles well and give clear instructions  

  



METHOD  

Madness to Methods (M2M)  
 

 Description 

 Interactive and engaging, the Medical College of Wisconsin’s MADNESS TO METHODS (M2M) 

exercise can be adapted to any learning task that seeks to “stretch” learners’ thinking and 

consider new possibilities.  Key elements include: “a hub card deck” (in our case the objectives) 

and “methods”. Using your computer to create the cards is easy.  Use the address labels function 

in your word processing program to create the content for each card deck, print off the labels, 

and apply to index cards (one color for “hub” and other for “methods”).  
 
Advantages 

• Quickly engages the learner and their “competitive” spirit 

• Requires learners to link new ideas together thereby encouraging creativity 

• A commitment to “change” can be obtained to promote “transfer” of behavior to real task 
 
Disadvantages 

• Requires risk taking which some learners dislike 

• Can go “too far” and be an unrealistic link between hub and method – however the creative 

spirit should be encouraged 

  



METHOD  

Class Discussion 
 

Description 

Students discuss questions aimed at analyzing key points of a presentation, film, or experience 

 

Advantages 

• Pools ideas and experiences from group  

• Allows everyone to participate in an active process 

• Permits assessment of learner needs 

• Suitable for higher order cognitive objectives 

• Can address affective 

Objectives 

 

Disadvantages 

• Not practical with more than 20 people  

• Few people can dominate  

• Some may not participate  

• Is time consuming to organize 

• Can get off the track and lose the focus 

• Requires careful planning by facilitator to guide discussion & question outline  

 

http://tinyurl.com/57jq2s 

  

http://tinyurl.com/57jq2s


METHOD  

INTERVIEW AN EXPERT 

Description 

Learner identifies an individual who has the attributes that are of interest (e.g., diagnostician, 

communication, teacher, professionalism) and using a semi-structured interview (with questions 

typically provided by instructor to match objectives), learner conducts the interview and then 

reports back to learning group, incorporates into a portfolio, or some other documentation 

strategy that enhances reflection and application to learner. 

 

Advantages 

• Personalizes content and learning experience 

 

Disadvantages 

• Logistics may be a problem 

• Learner gets one person’s viewpoint 

 




