
METHOD  

Madness to Methods (M2M)  
 

 Description 

 Interactive and engaging, the Medical College of Wisconsin’s MADNESS TO METHODS (M2M) 

exercise can be adapted to any learning task that seeks to “stretch” learners’ thinking and 

consider new possibilities.  Key elements include: “a hub card deck” (in our case the objectives) 

and “methods”. Using your computer to create the cards is easy.  Use the address labels function 

in your word processing program to create the content for each card deck, print off the labels, 

and apply to index cards (one color for “hub” and other for “methods”).  
 
Advantages 

• Quickly engages the learner and their “competitive” spirit 

• Requires learners to link new ideas together thereby encouraging creativity 

• A commitment to “change” can be obtained to promote “transfer” of behavior to real task 
 
Disadvantages 

• Requires risk taking which some learners dislike 

• Can go “too far” and be an unrealistic link between hub and method – however the creative 

spirit should be encouraged 

  



METHOD  

Debate 
 

Description 

The debating process teaches learners how to investigate new ideas, develop critical thinking, 

and open their minds to different viewpoints. 

Five steps to the debating process:                                            

1. Gather information.                   

2. Explore all sides of the issue.    

3. Form an initial opinion.             

4. Defend the position in a debate.                                             

5. Refine opinions through knowledge gained in the debate.  

 

Advantages 

• Both sides of an issue are presented 

 

Disadvantages 

• Can become so heated that it deteriorates into an argument and there is no respectful listening 

to the opponent's side 

  



METHOD  

CRITICAL INCIDENT 
 

Description 

Learner writes/reports on a situation or event in which they were directly involved as a participant 

or close observer that evoked a strong positive or strong negative emotional response associated 

with learning/competency goals.  

 

The situation is briefly described (with all personal/patient identifiers omitted and presented as 

“roles” – a nurse, a patient, a student) by the learner.  Learner also explains why this evoked the 

strong positive/adverse reaction.   

 

Discussion proceeds to analysis of the situation, alternatives and is connected to the key 

concepts/principles of interest 

 

Advantages 

• Provides opportunity to learn from incident  

 

Disadvantages 

• May cause emotional turmoil 

  



METHOD  

Distance Learning 
 

Description 

Distance learning, sometimes called e-learning, is a formalized teaching and learning system 

specifically designed to be carried out remotely by using electronic communication. 

 

Advantages 

• Self-paced and accessible - can be more flexible in terms of time and can be delivered 

virtually anywhere 

• not constrained by geographic considerations 

 

Disadvantages 

• Rely on technology 

• Hidden costs 

• Advance planning 

• No immediate feedback 

• Social isolation 

  



METHOD  

Standardized Patients 

Description 

An actor trained to portray a particular condition, who can be used as a teaching “tool” for 

medical students 

 

Advantages 

• Ensures appropriate clinical material 

• Approximates “real life” 

• Safe environment for skills practice 

• Learners can be given feedback in a timely manner  

 

Disadvantages 

• Labor intensive 

• Situation is controlled and scripted; can feel artificial  

• Patient actors’ abilities to portray patient vary 

  



METHOD  

OSCE 
 

Description 

(Objective Structured Clinical Exam) An assessment method that is based on objective testing 

and direct observation of student performance during planned clinical encounters or test stations.  

 

Advantages 

• Opportunity to practice “real life” situations in high stakes environment 

• Allows observation of student’s ability to apply knowledge and skill sets 

• Immediate feedback 

 

Disadvantages 

• Requires more work and planning than the standard exam  

Cost is high both in human resource needs and money 

  



METHOD  

Lecture with Discussion 
 

Description 

An oral presentation of information designed to teach people about a particular subject and the 

presenter plans time for a group discussion after the presentation  

 

Advantages 

• Involves audience somewhat by inviting comments and questions related to the lecture  

• Learners can question, clarify and challenge  

• Allows learner to apply newly acquired knowledge 

 

Disadvantages 

• Audience participation limited 

• May be ineffective for promoting student thought, changing attitudes, or teaching behavioral 

skills 

  



METHOD  

Surveys 

Description 

Series of questions to evaluate the learner’s attitude and/or knowledge prior to instruction or to 

evaluate the instruction of a given course 

 

Advantages 

• Information/baseline data collection 

• Opportunity for individual opinions 

• Individual thoughts can then be shared in large group  

 

Disadvantages 

• Teacher prep time 

• May not ask the correct questions for the information required 

 




